M ISsour |

Division of Labor Standards

WAGE AND HOUR SECTION

In accordance with Section 290. 0, within thirty (30) days after a certified copy of this
Annual Wage Order hasgdeemntile cretary of State as indicated below, any person who may
be affected by this Apfit age object by filing an objection in triplicate with the Labor and

a0, Box 599, Jefferson City, MO 65102-0599. Such objections must
set forth in writing the@gpé€ific grourds of objection. Each objection shall certify that a copy has been
furnished to Ivi abor Standards, P.O. Box 449, Jefferson City, MO 65102-0449 pursuant to

Original Signed by
John E. Lindsey, Director
Division of Labor Standards

This Is A True And Accurate Copy Which Was Filed With The Secretary of State: March 10, 2014

Last Date Objections May Be Filed: April 9, 2014

Prepared by Missouri Department of Labor and Industrial Relations




Building Construction Rates for REPLACEMENT PAGE Section 082
PIKE County
Basic Over-
OCCUPATIONAL TITLE ** Date of Hourly Time Holiday Total Fringe Benefits
Increase | * [ Rates |Schedule|Schedule
Asbestos Worker (H & F) Insulator $37.66 55 60 $20.11
Boilermaker 6/14 $32.21 126 7 $29.20
Bricklayer and Stone Mason 6/14 $31.86 72 5 $20.32
Carpenter 6/14 b| $32.51 79 42 $15.05
Cement Mason 6/14 $30.43 23 5 $7.91
Communication Technician $30.78 28 7 $12.32 + 13%
Electrician (Inside Wireman) $29.41 69 75 $5.67 + 35%
Electrician (Outside-Line Construction\Lineman) $39.69 43 45 $5.00 + 37.5%
Lineman Operator $34.26 43 45 00 + 37.5%
Groundman $26.49 43 45
Elevator Constructor 6/14 a| $44.37 26 54
Glazier $32.78 87
Ironworker $27.91 11
Laborer (Building):
General $21.06 42
First Semi-Skilled $23.06 42
Second Semi-Skilled $22.06 4
Lather USE CARPENT
Linoleum Layer and Cutter 6/14 $30.33 92 $14.95
Marble Mason 76 $12.39
Marble Finisher 76 $12.56
Millwright $14.75
Operating Engineer
Group | $23.75
Group Il $23.75
Group Il $23.75
Group IlI-A $23.75
Group IV 86 66 $23.75
Group V 86 66 $23.75
Painter 104 12 $13.51
Pipe Fitter 91 69 $26.68
Pile Driver E CARPENTER RATE
Plasterer $30.51 67 3 $17.39
Plumber $35.75 91 69 $26.68
Roofer \ Waterproofer $30.10 15 73 $16.17
Sheet Metal Worker $37.50 32 25 $21.35
Sprinkler Fitter - Fire Protecti $31.75 33 19 $18.90
Terrazzo Worker 6/14 $32.11 116 5 $12.77
Terrazzo Finisher $29.98 116 5 $10.61
Tile Setter $31.49 76 51 $12.39
Tile Finisher $25.83 76 51 $12.56
Traffic Control Serv $26.415 22 55 $9.045
Truck Driver-Teamst
Group | d | $26.265 35 36 $8.65
Group Il d [ $26.425 35 36 $8.65
Group 111 d | $26.415 35 36 $8.65
Group IV d [ $26.535 35 36 $8.65

Fringe Benefit Percentage is of the Basic Hourly Rate

For additional information regarding the application of the Marble Finisher, Terrazzo Finisher and Tile Finisher see the Labor
and Industrial Relations Commission Order of June 10, 2014, in the Matter of Objection Nos. 006-121.

**Annual Incremental Increase

*SEE FOOTNOTE PAGE

ANNUAL WAGE ORDER NO. 21

7114




Building Construction Rates for REPLACEMENT PAGE Section 082
PIKE County Footnotes

Basic Over-
OCCUPATIONAL TITLE |** Date of| Hourly Time Holiday Total Fringe Benefits
Increase Rates Schedule| Schedule

* Welders receive rate prescribed for the occupational title performing operatio

Use Building Construction Rates on Building construction in accorda i ificati of construction
work established in 8 CSR 30-3.040(2).

Use Heavy Construction Rates on Highway and Heavy con tion cordance the classifications of

construction work established in 8 CSR 30-3.040(3).

**b - Projects over $1.5 Million - $32.51
Projects under $1.5 Million - $27.79
**c - All work over $7 Million Total Mech. . inges - $26.68
All work under $7 Million Total Mech.

d - Group I:
Projects over $3 3
Projects under §

Group I
Projects over $3 3 on - $26.425
Projec ion - $22.925
Group llI:
Projects - $26.415
Projects illion - $22.915
Group 1V:

Projects ovef$3 3/4 Million - $26.535
Projects under $3 3/4 Million - $23.035

*Annual Incremental Increase ANNUAL WAGE ORDER NO. 21 7/14




REPLACEMENT PAGE
PIKE COUNTY
BUILDING CONSTRUCTION OVERTIME SCHEDULE

FED: Minimum requirement per Fair Labor Standards Act means time and one-half (1 ¥2) shall be paid for all work in
excess of forty (40) hours per work week.

NO. 11: Means eight (8) hours shall constitute a day's work, with the starting time to be established between 6:00 a.m.
and 8:00 a.m. from Monday to Friday. Time and one-half (1%) shall be paid for first two (2) hours of overtime Monday
through Friday and the first eight (8) hours on Saturday. All other overtime hours Monday through Saturday shall be paid
at double (2) time rate. Double (2) time shall be paid for all time on Sunday and recognized holidays or the days
observed in lieu of these holidays.

NO. 15: Means the regular working day shall be scheduled to consist of at least eight (8) hg but no more than ten

or in excess of ten (10) hours in one work day shall be paid at the rate of one and one* e regular hourly
wage scale. Any work performed on a Saturday shall be paid for at the rate of o es the regular
hourly wage scale unless such Saturday work falls under the category of Satur . work performed

wage scale. If, during the course of a work week, an Employee is unable y reasofy’and, as a result, that
Employee has not accumulated forty (40) hours of compensable time at Employer, at his option
may offer the Employee the opportunity to work on Saturday at straighGlime; i ever, if during the period

worked by said Employee on Saturday, the Employee’s compensable ti

hours, all time worked in excess of the forty (40) hours will be paid at the rat@of one one-half (1%2) times the regular

NO. 22: Means a regular work week of forty (40) hours,will s end on Friday. The regular work day
shall be either eight (8) or ten (10) hours. If a crewis p working forty (40) hours Monday through Friday, or
any part thereof by reason of inclement weather, Saturda hereof may be worked as a make-up day at the
straight time rate. Employees who are part of -up day, notwithstanding the fact that they may
not have been employed the entire week, shall e straight time rate. A workday is to begin between
6:00 a.m. and 9:00 a.m. However, the project st ime may 9e advanced or delayed if mutually agreed to by the
s, or days observed as such, double (2) time shall be paid.

) consecutive hours, exclusive of a thirty (30) minute lunch
period, with pay at the regular straigh . The workday starts at 8:00 a.m., the quitting time shall be 4:30

p.m. All overtime Monday throuei, Fri

NO. 26: Means that tHe
five (5) days per week,
general contrac
agreement).
on Monday to
employer may e
construction work;

shall consist of eight (8) hours worked between 6:00 a.m., and 5:00 p.m.,
v Inclusive. Hours of work at each jobsite shall be those established by the
by the majority of trades. (The above working hours may be changed by mutual
onstruction Work on Saturdays, Sundays and before and after the regular working day
all be classified as overtime, and paid for at double (2) the rate of single time. The
orked on a jobsite for a four (4) ten (10) hour day work week at straight time pay for
egular working day shall consist of ten (10) hours worked consecutively, between 6:00 a.m. and
ayis per week, Monday to Thursday, inclusive. Any work performed on Friday, Saturday, Sunday and
holidays, and before\@nd after the regular working day on Monday to Thursday where a four (4) ten (10) hour day
workweek has been eStablished, will be paid at two times (2) the single time rate of pay. The rate of pay for all work
performed on holidays shall be at two times (2) the single time rate of pay.

AWO021 082 OT inl.doc ANNUAL WAGE ORDER NO. 21 Page 1 of 6



REPLACEMENT PAGE
PIKE COUNTY
BUILDING CONSTRUCTION OVERTIME SCHEDULE

NO. 28: Means a regular workday shall consist of eight (8) hours between 7:00 a.m. and 5:30 p.m., with at least a thirty
(30) minute period to be taken for lunch. Five (5) days a week, Monday through Friday inclusive, shall constitute a work
week. The Employer has the option for a workday/workweek of four (4) ten (10) hour days (4-10's) provided:

-The project must be for a minimum of four (4) consecutive days.
-Starting time may be within one (1) hour either side of 8:00 a.m.
-Work week must begin on either a Monday or Tuesday: If a holiday falls within that week it shall be a
consecutive work day. (Alternate: If a holiday falls in the middle of a week, then the regular eight (8) hour
schedule may be implemented).

-Any time worked in excess of any ten (10) hour work day (in a 4-10 hour work week
overtime rate.

be at the appropriate

All work outside of the regular working hours as provided, Monday through Saturday, s
times the employee's regular rate of pay. All work performed from 12:00 a.m. S
recognized holidays shall be paid at double (2) the straight time hourly rate of p vork in excess of

Shift work

performed between the
hours of 12:30 a.m. and 8:00 a.m. (third shift) shall receive eight (8) hours rly rate of pay plus fifteen
(15%) percent for seven (7) hours work. A lunch period of thirty (30) minu d on each shift. All overtime
work required after the completion of a regular shift shall be paid times the shift hourly rate.

secutive seven and one-half (7%2) hour
iday of each week. The normal work week is 37%2
be recognized as regular working hours and paid
ours on Saturdays shall be paid at time and
s and performed during the regular work week, shall

day’s of labor on the job beginning with Monday and e
hours. All full-time or part-time labor performed during suc
for at the regular hourly rate. All work perform [
one-half (1-1/2). All work performed outside of

one and one-half (1%2) times the regul xible starting time as early as 7:00 a.m. may be implemented
when mutually agreed upon by the in ies. arly starting time of 6:00 a.m. may be used during summer
months to avoid excessive afternoon
the interested parties. SHIFT RATE
115% of the basic wage rate,

start after 4:00 p.m. to 6:00 a.m. The first 7% hours would be at
gh Friday would be at 1 1/2 of base shift rate. Saturday first 7 %2

Holidays — 2 times the ba fate. AII work performed on recognized holidays and Sundays shall be pald double (2)
i i ased on fifteen minute increments.

Four (4) days ath
consecutive. All
worked on Sunday

2 day may be worked at straight time, Monday through Friday and need not be
pt for Sundays and holidays shall be at the rate of time and one-half (1¥2). Overtime
and holldays shall be at double (2) time.

NO. 35: Means a regullar work week of forty (40) hours, will start on Monday and end on Friday. The regular work day
shall be either eight (8 or ten (10) hours. If a crew is prevented from working forty (40) hours Monday through Friday, or
any part thereof by reason of inclement weather, Saturday or any part thereof maybe worked as a make-up day at the
straight time rate. Employees who are part of a regular crew on a make-up day, notwithstanding the fact that they may
not have been employed the entire week, shall work Saturday at the straight time rate. A work day is to begin between
6:00 a.m. and 9:00 a.m. However, the project starting time maybe advanced or delayed if mutually agreed to by the
interested parties. For all time worked on recognized holidays, or days observed as such, double (2) time shall be paid.

AWO021 082 OT inl.doc ANNUAL WAGE ORDER NO. 21 Page 2 of 6



REPLACEMENT PAGE
PIKE COUNTY
BUILDING CONSTRUCTION OVERTIME SCHEDULE

NO. 42: Means eight (8) hours between the hours of 8:00 a.m. and 4:30 p.m. shall constitute a work day. The starting
time may be advanced one (1) or two (2) hours. Employees shall have a lunch period of thirty (30) minutes. The
Employer may provide a lunch period of one (1) hour, and in that event, the workday shall commence at 8:00 a.m. and
end at 5:00 p.m. The workweek shall commence at 8:00 a.m. on Monday and shall end at 4:30 p.m. on Friday (or 5:00
p.m. on Friday if the Employer grants a lunch period of one (1) hour), or as adjusted by starting time change as stated
above. All work performed before 8:00 a.m. and after 4:30 p.m. (or 5:00 p.m. where one (1) hour lunch is granted for
lunch) or as adjusted by starting time change as stated above or on Saturday, except as herein provided, shall be
compensated at one and one-half (1%2) times the regular hourly rate of pay for the work performed. All work performed
on Sunday and on recognized holidays shall be compensated at double (2) the regular hourly rate of pay for the work
performed. When working a five 8-hour day schedule and an Employer is prevented fromaaarking forty (40) hours,

days during any work week, hours worked more than eight (8) per day or forty ¢Shall be paid at
time and one-half (1%2) the hourly rate Monday through Friday. If an Emplo 1) ten (10) hour
days in any week, work performed more than ten (10) hours per day or fort
and one-half (1%2) the hourly rate Monday through Friday. If an Employ
day due to inclement weather, they may work ten (10) hours Friday a
(40) hours Monday through Friday will be paid at time and one-half (1%
half-hour intervals. Shift Work: Two (2) or three (3) shifts shall be permi
minimum of three (3) consecutive days. The second shift shall i : . nd at 12:30 a.m. with one-half

our days and loses a
s worked over the forty

0 a.m. and 5:00 a.m. and shall received
here more than one shift is employed,
d on the third shifts. All shifts shall arrange to
are used, the applicable rate must be paid from
ree shifts are employed, the second and third
first shift.

at 12:30 a.m. and end at 8:00 a.m. with one-half (1/2) hour
(8) hour's; pay. There shall be at least one (1) foremag, on
provided that there are two (2) or more employees
interchange working hours at the end of each week. Wh
Saturday at 8:00 a.m. until the following Mond

within five (5) days, Monday through
10th hour, Monday through Friday,
Contractor has the option to pay two
pay between the hours of 6:00s8

and one-half (1%2) the regular straight time rate of pay.
y at the time and one-half (1Y2) the regular straight time rate of
Monday through Friday. Work performed outside the regularly

NO. 55: Means the regula
work performed j
Saturday, shall
holidays and in &
rate.

e eight (8) hours between 6:00 a.m. and 4:30 p.m. The first two (2) hours of
eight (8) hour work day, Monday through Friday, and the first ten (10) hours of work on
one-half (1¥%) times the straight time rate. All work performed on Sunday, observed
ours a day, Monday through Saturday, shall be paid at double (2) the straight time

NO. 67: Means eighih(8) hours shall constitute a day's work, with a flexible starting time to begin between 6:00 a.m. to
8:00 a.m., five (5) days a week, Monday through Friday. Any work over eight (8) hours in any one day shall be at the
overtime rate, which is’time & one-half (1%2). Any work on Saturday shall be at time & one-half (1%2), unless a Make-Up
Day due to inclement weather is in effect. Any work on Sundays or holidays shall be at double (2) time. Four (4) days,
ten (10) hours each day to be worked during Monday through Friday, shall be paid at straight time. A Make-Up Day Due
To Inclement Weather Only - Employee(s) will be permitted to work an eight (8) hour make-up day on Saturday only, and
the employee will receive the regular straight time wage rate.

AWO021 082 OT inl.doc ANNUAL WAGE ORDER NO. 21 Page 3 of 6



REPLACEMENT PAGE
PIKE COUNTY
BUILDING CONSTRUCTION OVERTIME SCHEDULE

NO. 69: Means eight (8) hours of work between the hours of 8:00 a.m. and 4:30 p.m., except for a thirty (30) minute
lunch period shall constitute a regular work day. Forty (40) hours, within five (5) such work days-Mondays through
Friday, inclusive, shall constitute a regular work week. The starting and quitting time for each job shall be subject to
variance by mutual Agreement and where not agreed otherwise the regular starting time shall be 8:00 a.m. and the
quitting time shall be 4:30 p.m. In order to meet job site or owner conditions, the above section may be modified to
allow for a workday/workweek of four (4), ten-hour days (4-10’s) provided that the following condition is met:

The project must be for a minimum of four (4) consecutive days, beginning on either a Monday or Tuesday,
holidays, inclusive.

or days that may be celebrated as such, shall be paid at double (2) the hourly rate.
hours of 4:30 p.m. and 12:30 a.m. (second shift) shall be paid at eight (8) hours
(10%) percent for seven and one-half (7%2) hours work. Shift work performe 12:30 a.m. and

Wednesday and end at 4:30 p.m. on the following Tuesday. Ex
to 11:55 a.m. and 12:30 p.m. to 4:25 p.m. and no more than
afternoon at the regular rate. In the case of days of incleme
long as the hours worked on such days do not exceed gight
where the Employee or Employees have regularly bee
the starting time shall operate to deprive Employees of o
the change in the starting time. The parties un ion of the provisions of the preceding sentence
will result in Employees receiving overtime pay
day. Regardless of the staring time, the forenoon

shall be worked during the forenoon or
e and quitting time may be adjusted so
nd beyond 4:30 p.m. In circumstances
rtime on a particular day or days, no adjustment in

Work performed by an employee on a i except as hereinafter provided, or at night or before or after
considered overtime work, for which Employees working
ne-half (1%2) times their regular hourly wage rate for each hour or
med on a Sunday or the recognized holidays shall be considered
ice the amount of his or her regular hourly wage rate for each hour

during such time shall be paid at the
fraction thereof, worked during ti

NO. 76: Means the standai® consist of eight (8) hours of work between the hours of 8:00 a.m. and 4:30
p.m. with a thirty (30) minute"gApaid lunch hour occurring in the middle of the shift. The standard workweek shall consist
of five standard{Woikela ing on Monday and ending on Friday. The normal starting and quitting times may be
changed by mutd i ted parties. All time worked before and after the established eight (8) hour workday,
Monday through e worked on Saturday, shall be paid for at the rate of time & one-half (1v2) the hourly
. All time worked on Sunday and holidays shall be paid at the rate of double (2) the hourly wage
e on Saturday will be done at time & one-half (1¥%), unless Saturday shall be used as a make-up
ould lose one or more days in a work week and use Saturday as a make-up day the pay shall be
e wage rate and benefits.

in effect. All work d
day. If an employee
at the regular hourly ba

NO. 77: Means the regular workday shall consist of eight (8) consecutive hours, exclusive of a thirty (30) minute lunch
period, with pay at the regular straight time hourly rate. The regular workday shall begin on the job site between the
hours of 6:00 a.m. and 8:00 a.m. with the starting time to be determined by the Employer, unless project owner requires
different starting time. This adjustable starting time can, at the Employer’s option, be staggered to permit starting portions
of the work force at various times within the prescribed hours. The Employer may establish a four (4) ten (10) hour shift
exclusive of the thirty (30) minute lunch period at the straight time wage rate. Forty (40) hours per week shall constitute a
week’s work Monday through Thursday. In the event a job is down due to weather conditions, safety or other conditions
beyond the control of the Employer, then Friday may, at the option of the employer, be worked as a make-up day at the
straight time wage rate. Straight time is not to exceed ten (10) hours a day or forty (40) hours per week. Time and one-
half (1 %2 ) shall be paid for all overtime hours worked during the week, Monday through Friday and for all work performed
on Saturday. Double (2) time shall be paid for all time worked on Sunday and recognized holidays.
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REPLACEMENT PAGE
PIKE COUNTY
BUILDING CONSTRUCTION OVERTIME SCHEDULE

NO. 79: Means the regular workday shall consist of eight (8) consecutive hours, exclusive of a thirty (30) minute lunch
period, with pay at the regular straight time hourly rate. The regular workday shall begin on the job site between the
hours of 6:00 a.m. and 8:00 a.m. with the starting time to be determined by the Employer, unless project owner requires
different starting time. This adjustable starting time can, at the Employer’s option, be staggered to permit starting portions
of the work force at various times within the prescribed hours. The Employer may establish a four (4) ten (10) hour shift
exclusive of the thirty (30) minute unpaid lunch period at the straight time wage rate. Forty (40) hours per week shall
constitute a week’s work Monday through Thursday. In the event a job is down due to weather conditions, safety or other
conditions beyond the control of the Employer, then Friday may, at the option of the Employer, be worked as a make-up
day at the straight time wage rate. Straight time is not to exceed ten (10) hours a day or fo 40) hours per week.
Starting time will be designated by the Employer. Fridays can be worked in lieu of holid employee’s option.
Time and one-half (1%%) shall be paid for all overtime hours worked during the week, Mg i
work performed on Saturday. Double (2) time shall be paid for all time worked on
Sundays and holidays may not be used as a make-up day.

NO. 86: Means the regular work week shall consist of five (5) days, Monday i g at 8:00 a.m. and
ending at 4:30 p.m. The regular work day beginning time may be advanc hours ofdelayed by one hour.
However, the Employer may have the option to schedule his work week ursday at ten (10) hours
per day at the straight time rate of pay with all hours in excess of ten (1 ay to be at the applicable
overtime rate. If the Employer elects to work from Monday through Th i pped due to circumstances
beyond his control, inclement weather or holiday, he shall have t i
complete his forty (40) hours. If an employee declines to work
overtime work performed on Monday through Saturday sha one-half (1%%) of the hourly rate plus an
amount equal to one-half (%2) of the hourly Total Indi All work performed on Sundays and
recognized holidays shall be paid at double (2) the hou amount equal to the hourly Total Indicated Fringe
Benefits.

ke-up day, he shall not be penalized. All

at the Employers discretion shall constitute a day . prior to 6:00 a.m. or after eight (8) hours shall be
paid at the overtime rate. Five (5) day ough Friday inclusive shall constitute a regular work week. All
hours before and after these regular red overtime and shall be paid for at the rate of double (2)
time. All work on Saturday and Sund t dotble (2) the prevailing scale of wages.

NO. 91: Means eight (8) hour ' work commencing at 7:00 a.m. and ending at 3:30 p.m., allowing
one-half (*2) hour for lunch i Employer to use a flexible starting time between the hours of 6:00
a.m. and 9:00 a.m. The consist of forty (40) hours of five (5) workdays, Monday through Friday.

a(10) hour days from Monday through Thursday, with Friday as a make-up day.
If the make-up day is a ho e employ€e shall be paid at the double (2) time rate. The employees shall be paid time
and one-half (1%2) for work pefiermed on Saturdays, before the regular starting time or after the regular quitting time or
over eight (8) (unless working a 10-hour work day, then time and one-half (1%2) is paid for work
performed over s awday) or over forty (40) hours per work week. Work performed on Sundays and
recognized holida at the double (2) time rate of pay. SHIFT WORK: When it is necessary for the project
to operate in shifts e will be three (3) eight (8) hour shifts commencing at 8:00 a.m. Shift work must continue for a
period of not less thah three (3) consecutive work days, two (2) days which must be regular work days (Monday through
Friday). In the eve e second or third shift of any regular work day shall fall into a Saturday or a holiday, such
extension into a Saturday or holiday shall be considered as part of the previous workday and employees shall be paid at
the regular shift rate. The first day shift shall work a regular eight (8) hour day at regular rates. The second shift shall be
eight (8) hours regular time pay plus $2.50 per hour premium for eight (8) hours work. Third shift will be for eight (8)
hours regular time pay plus $3.00 per hour premium for eight (8) hours work.

NO. 92: Means all work performed from 8:00 a.m. to 4:30 p.m., Monday through Friday, will be at straight time pay up to
forty (40) hours per week. All work performed Monday through Friday before 8:00 a.m. and after 4:30 p.m. will be done at
time and one-half (1¥2). All work done on Saturday will be done at time and one-half (1%2), unless the employer and
employee agree that Saturday shall be used as a make-up day. The Employer may use a flexible starting time of 7:00
a.m. to 8:00 a.m., and quitting time of 3:30 p.m. to 4:30 p.m., and any such different work starting time shall determine
whether wages are payable at the straight rate or the premium rate. All work performed on Saturday shall be paid for at
time and one-half (1%%), unless the Saturday has been used as a make-up day. All work performed on Sunday and
holidays shall be paid for at the rate of double (2) time.
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REPLACEMENT PAGE
PIKE COUNTY
BUILDING CONSTRUCTION OVERTIME SCHEDULE

NO. 104: Means eight (8) hours per day shall constitute a standard work day between the hours of 6:00 a.m. and 8:00
p.m. The standard work week shall be forty (40) hours between 6:00 a.m. on Monday and ending 8:00 p.m. on Friday.
An overtime rate of time and one-half (1%2) the base hourly rate shall be paid on all hours in excess of eight (8) hours in a
day Monday through Friday. Saturdays shall be considered overtime and work done on Saturday shall be paid at time
and one-half (1%2) the prevailing scale. Sundays and holidays shall be considered overtime and work done on these days
shall be paid at double (2) the prevailing scale.

NO. 116: Means the standard work day shall consist of eight (8) hours of work between the of 8:00 a.m. and 4:30
p.m. The standard work week shall consist of five standard work days commencing on M

inclusive. All time worked before and after the established eight (8) hour work day, Mop day, and all time
worked on Saturdays, shall be paid for at the rate of time & one-half (1%%) the hourly B effect. All time
worked on Sundays and recognized holidays shall be paid for at the rate of double ly base wage rate in effect.
NO. 122: Means forty (40) hours between Monday and Friday shall consti ek. Work shall be
scheduled between the hours of 6:00 a.m. and 6:30 p.m., with one-half hou in eX€ess of eight (8) hours

per day and forty (40) hours per week, and on Saturdays, shall be paid e-half times the normal

rate. Due to inclement weather during the week, Saturday shall be a volu

Friday, shall constitute a week's work. The regular starting ti .m. If a second or third shift is used,
the regular starting time of the second shift shall be 4:30 ps tarting period for the third shift shall be
12:30 a.m. These times may be adjusted by the emp | work a regular eight (8) hours shift as
outlined above. Employees working a second shift sh i additional $0.25 above the regular hourly rate and
perform seven and one-half (7%2) hours work for eight (8) Third shift employees shall be paid an additional
$0.50 above the regular hourly rate and work sexen (7) h

before and after the established workday of eight urs, Monday through Friday, and all time worked on Saturday
t in cases where work is part of an employee's regular Friday
shall be paid at the double (2) time rate of pay except in
shift. For all overtime hours worked $27.96 of the fringe
at the same overtime rate at which the cash portion of the
f the fringe benefit portion of the prevailing wage may be paid at

shift. All time worked on Sunday an
cases where work is part of an emp
benefits portion of the prevailing w. shall be
prevailing wage is to be paid re ing $1.2
straight time.
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PIKE COUNTY
HOLIDAY SCHEDULE — BUILDING CONSTRUCTION

NO. 3: All work done on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day (November
11), Thanksgiving Day, and Christmas Day shall be compensated at the double (2) time rate of pay. When any of
these holidays fall on a Sunday, the following Monday shall be observed. No work shall be performed on the days
set forth except in cases of emergencies to protect life or property.

NO. 5: All work that shall be done on New Year's Day, Memorial Day, Fourth of July, Labor Day, Veteran's Day,
Thanksgiving Day, and Christmas Day shall be paid at the double (2) time rate of pay.

NO. 7: The following days are assigned days and are recognized as holidays: New Year's Day, Memorial Day,
Independence Day, Labor Day, Veteran's Day, Thanksgiving Day, and Christmas Day. If a holiday falls on a
Sunday, it shall be observed on the following Monday. If a holiday falls on a Saturday, it shall be observed on the
preceding Friday. No work shall be performed on Labor Day except in case of jeopardy ader construction.

shall be counted as eight (8) hours toward the forty (40) hour week. However, no re
hours is to be paid to the workman unless worked. If workman are required to wi

NO. 8: All work performed on New Year's Day, Memorial Day, Indep , Veteran's Day,
Thanksgiving Day, and Christmas Day, or the days observed in lieu aid at the double
time rate of pay.

NO. 12: All work done on New Year's Day, Decoration Day,
and Christmas Day shall be paid at the double time rate of of these days fall on Sunday, then the
following day shall be observed as the holiday. Under n@&ircum I employees be permitted to work on
Labor Day.

NO. 19: All work done on New Year's Day, Memorial
Day shall be paid at the double time rate of pay. The

Labor Day, Thanksgiving Day, and Christmas
take off Friday following Thanksgiving Day.
| Foreman or Superintendent on the Wednesday
falls on Sunday, the following Monday shall be
day shall be at the double (2) time rate. When one of the
holidays falls on Saturday, the prec onsidered a holiday and all work performed on either day

shall be at the double (2) time rate.

NO. 25: All work done o

d Saturday and Sunday shall be recognized as holidays and shall be paid at the
g.holiday falls on a Saturday, the holiday will be observed on the preceding
unday, the Monday after will be observed as the holiday. Appropriate
 fifteen minute increments.

ear's Day, Memorial Day, Fourth of July, Labor Day, Veteran's Day, Thanksgiving
Day and Christ paid at the double time rate of pay. When a Holiday occurs on Saturday it shall not
be observed on the previous Friday or the following Monday. Such days shall be regular work days. If such a
nday it shall be observed on the following Monday.

NO. 31: All work dohie on New Year's Day, Presidents Day, Good Friday, Memorial Day, Fourth of July, Labor Day,
Veteran's Day, Thanksgiving Day, Friday after Thanksgiving Day, Christmas Day, and Employee's Birthday shall be
paid at the double time rate of pay. If a holiday falls on Sunday, the following Monday will be observed as the
recognized holiday. If a holiday falls on Saturday, the preceding Friday will be observed as the recognized holiday.

ANNUAL WAGE ORDER NO. 21
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PIKE COUNTY
HOLIDAY SCHEDULE — BUILDING CONSTRUCTION

NO. 36: The following days are recognized as holidays: New Year's Day, Memorial Day, Independence Day, Labor
Day, Thanksgiving Day and Christmas Day. If a holiday falls on a Sunday, it shall be observed on the following
Monday. No work shall be performed on Labor Day except in case of jeopardy to work under construction. This rule
is applied to protect Labor Day. When a holiday falls during the normal work week, Monday through Friday, it shall
be counted as eight (8) hours toward the forty (40) hour week; however, no reimbursement for this eight (8) hours is
to be paid the workman unless worked. An Employer working a four (4) day, ten (10) hour schedule may use Friday
as a make-up day when an observed holiday occurs during the work week. Employees have the option to work that
make-up day. If workmen are required to work the above enumerated holidays, or days observed as such, they
shall receive double (2) the regular rate of pay for such work.

NO. 41: The following days shall be observed as legal holidays: New Year's Day, Memoria
Labor Day, Veteran’s Day, Thanksgiving Day and Christmas Day. No work shall be perfos
Labor Day or Christmas Day. Any work performed on the above holidays shall be
regular straight time rate of pay. When any of the above holidays fall on Sunday,
observed as such holiday. If a holiday falls on Saturday, it shall not be conside
Friday or following Monday. Such days shall be regular workdays.

Day, Fourth of July,
he Fourth of July,
(2) times the
aday shall be
the previous

NO. 42: The following days shall be observed as legal holidays: New
Labor Day, Veteran's Day, Thanksgiving Day and Christmas Day. No
Labor Day or Christmas Day. Any work performed on the above h
regular straight time rate of pay. When any of the above holidays fal
observed as such holiday. If a holiday falls on Saturday, it s
Friday or following Monday. Such days shall be regular work

ay, Fourth of July,
on the Fourth of July,
or at two (2) times the
onday following shall be
e observed on the previous

and Christmas Day shall be paid at the double time
on the Monday following. If a holiday falls on a Satur
shall be performed on these days except in emergenc
holidays shall be compensated at double ate for the work performed. Overtime shall be
computed at half-hour intervals.

a holiday falls on a Sunday, it shall be observed
observed on the proceeding Friday. No work

NO. 45: All work performed on Ne rial Day, Independence Day, Labor Day, Veteran's Day,
Thanksgiving Day, the day after T ivi fore Christmas, and Christmas Day, shall be paid at the
double time rate of pay.

NO. 51: All time worked g
base wage rate in effeg
Independence Day,
Sunday, it shall be recog
Saturday only holiday.

ed holidays shall be paid for at the rate of double (2) the hourly
to recognize the following holidays: New Year’s Day, Memorial Day,
in's Day, Thanksgiving Day and Christmas Day. If the holiday falls on
wing Monday. If the holiday falls on a Saturday, it shall be recognized as a

NO. 54: All
Thanksgiving
pay. When a h
observed on Mon

ew Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day,
er Thanksgiving Day, and Christmas Day shall be paid at the double (2) time rate of
falls on Saturday, it shall be observed on Friday. When a holiday falls on Sunday, it shall be

NO. 55: The followifig days are recognized as holidays: New Year's Day, Memorial Day, Independence Day, Labor
Day, Thanksgiving Day and Christmas Day. If a holiday falls on a Sunday, it shall be observed on the following
Monday. No work shall be performed on Labor Day except in case of jeopardy to work under construction. This rule
is applied to protect Labor Day. When a holiday falls during the normal work week, Monday through Friday, it shall
be counted as eight (8) hours toward the forty (40) hour week; however, no reimbursement for this eight (8) hours is
to be paid the workmen unless worked. An Employer working a four (4) day, ten (10) hour schedule may use Friday
as a make up day when an observed holiday occurs during the work week. Employees have the option to work that
make up day. If workmen are required to work the above enumerated holidays, or days observed as such, they
shall receive double (2) the regular rate of pay for such work.
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PIKE COUNTY
HOLIDAY SCHEDULE — BUILDING CONSTRUCTION

NO. 60: All work performed on New Year's Day, Armistice Day (Veteran's Day), Decoration Day (Memorial Day),
Independence Day (Fourth of July), Thanksgiving Day and Christmas Day shall be paid at the double time rate of
pay. No work shall be performed on Labor Day except when triple (3) time is paid. When a holiday falls on
Saturday, Friday will be observed as the holiday. When a holiday falls on Sunday, the following Monday shall be
observed as the holiday.

NO. 66: All work performed on Sundays and the following recognized holidays, or the days observed as such, of
New Year's Day, Decoration Day, Fourth of July, Labor Day, Veteran's Day, Thanksgiving Day and Christmas Day,
shall be paid at double (2) the hourly rate plus an amount equal to the hourly Total Indicated Fringe Benefits.
Whenever any such holidays fall on a Sunday, the following Monday shall be observed as a holiday.

NO. 69: All work performed on New Year's Day, Memorial Day, July Fourth, Lg Veteran's Day,
Thanksgiving Day or Christmas Day shall be compensated at double (2) their straight-tifiye rate, of pay. Friday
after Thanksgiving and the day before Christmas are also holidays, however, if the
normal work hours on these days, the employee will be paid at straight -time
Saturday, the holiday will be observed on Saturday; if a holiday falls on a Su
the following Monday.

ay falls on a
observed on

NO. 73: The following days are recognized as holidays: New Year’'s
Veteran's Day (or mutually agreed date of the Friday after Thanksgivin
Thanksgiving Day and Christmas Day, or in the event that any of said H
generally recognized as such. Any work performed anywher

day, then the day or days
Holidays, or on the day or

Labor Day, Veteran’s Day, Thanksgiving Day and Chris Saturday holidays will be celebrated on Saturday.
Sunday holidays will be celebrated on Monday, followin idaysgWork performed on any of these Mondays will

NO. 76: Work performed on Holid
Years Day, Memorial Day, Indepe
Day. If a holiday falls on a Sunda;
celebrated on the preceding &kiday.

y, Thanksgiving Day, Day after Thanksgiving, Christmas
rated on the following Monday, if it falls on Saturday, it shall be
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Heavy Construction Rates for REPLACEMENT PAGE Section 082
PIKE County

Basic Over-
OCCUPATIONAL TITLE * Date of Hourly Time Holiday Total Fringe Benefits
Increase Rates Schedule| Schedule
Carpenter $31.14 23 16 $14.65
Cement Mason 6/14 $27.04 6 6 $16.43
Electrician (Outside-Line Construction\Lineman) $39.69 9 12 $5.00 + 37.5%
Lineman Operator $34.26 9 12 $5.00 + 37.5%
Lineman - Tree Trimmer 6/14 $23.65 32 31 $5.00 + 23%
Groundman $26.49 9 12 $5.00 + 37.5%
Groundman - Tree Trimmer 6/14 $17.44 32 31 $5.00 + 23%
Laborer
General Laborer 6/14 $26.81 2 4
Skilled Laborer 6/14 $26.81 2 4
Millwright 6/14 $30.59 23 16
Operating Engineer
Group | 6/14 $26.89 21
Group Il 6/14 $26.54 21
Group llI 6/14 $26.34
Group IV 6/14 $22.69
Oiler-Driver 6/14 $22.69
Pile Driver 6/14 $30.59
Traffic Control Service Driver $26.415
Truck Driver-Teamster
Group | 6/14 $11.65
Group I 6/14 $11.65
Group Il 6/14 $11.65
Group IV 6/14 $11.65

Use Heavy Construction Rates on Highway and Heavy co
construction work established in 8 CSR 30-3.040(3).

e withthe classifications of

Use Building Construction Rates on Building con
work established in 8 CSR 30-3.040(2).

with the classifications of construction

If a worker is performing work on a heavy cons
Heavy Construction Rate Sheet, use e fo

an occupational title that is not listed on the
itle as shown on the Building Construction Rate sheet.

*Annual Incremental Increase ANNUAL WAGE ORDER NO. 21 6/27/14



PIKE COUNTY
OVERTIME SCHEDULE - HEAVY CONSTRUCTION

FED: Minimum requirement per Fair Labor Standards Act means time and one-half (1 ¥2) shall be paid for all work in
excess of forty (40) hours per work week.

NO. 2: Means a regular workweek shall be forty (40) hours and will start on Monday and end on Friday. The Employer
shall have the option of working five 8-hour days or four 10-hour days Monday through Friday. If an Employer elects to
work five 8-hour days during any workweek, hours worked more than eight (8) per day or 40 per week shall be paid at
time and one-half the hourly rate Monday through Friday. If an Employer elects to work four 10-hour days in a week,
work performed more than ten (10) hours per day or 40 hours per week shall be paid at time and one-half the hourly rate
Monday through Friday. When working a five 8-hour day schedule and an Employer is prevented from working forty (40)
hours Monday through Friday, or any part thereof, by reason of inclement weather, Saturday or any part thereof may be
worked as a make-up day at the straight time rate. If an Employer is working a four 10-hour day schedule and loses a day
due to inclement weather, he may work 10 hours Friday at straight time. All hours worke e 40 hours Monday
er, between 6:00
a.m. and not later than 9:00 a.m. However, the project starting time may be advanced if requlired. If workmen
are required to work the enumerated holidays or days observed as such or Sun i e double (2) the
regular rate of pay for such work. Overtime shall be computed at one-half (1/2)
elect to work one, two or three shifts on any work. When operating on more
the day shift, swing shift, and graveyard shift as such terms are recognize [ . elytwo shifts are worked
on any operation, the shifts will consist of eight (8) or ten (10) hours exclysi
the first day or day shift will consist of eight (8) hours exclusive of lunch
seven and one-half (7 1/2) hours work for eight hours pay, exclusive of lun

rd or the graveyard shift shall
in excess of normal shifts shall

anytime it is deemed advisable and necessary for the Emp
shall be started between midnight and six a.m. except the
unusual or emergency situation. If an Employer starts a‘Shi
three-shift operation, he shall reimburse all employees f
second shift on a two-shift operation or completign of the

a three-shift operation, or except in an
midnight and 6 a.m. except the graveyard shift on a
shift at the double time rate. Completion of the
on a three-shift operation that carries over into

Friday. The Employer shall establish t
paid for work performed on a regular
(2) time shall be paid for work perfor
used for a make-up day. The

ular starting time and after the regular quitting time. Double
nd holidays. At the discretion of the Employer, Saturday can be
on highway and road work may have the option to schedule the
, ugh Thursday at ten (10) hours per day at the straight time rate of
pay with all hours in exce y one day to be at the applicable overtime rate. If the Employer elects

to work from Monday th ) nd is stopped due to inclement weather (rain, snow, sleet falling) he shall have
the option to work Friday a ' erate of pay to complete his or her forty (40) hours.

NO. 9: Eight (8 ute a work day between the hours of 7:00 a.m. and 4:30 p.m. Forty (40) hours within
five (5) days, Mo inclusive, shall constitute the work week. Work performed in the 9th and 10th hour,
Monday through aid at time and one-half (1Y2) the regular straight time rate of pay. Contractor has the
option to pay two ( s per day at the time and one-half (1%%) the regular straight time rate of pay between the hours of

, Monday through Friday. Worked performed in the first eight (8) hours on Saturday shall be paid
ight tenths (1.8) the regular straight time rate. Work performed outside these hours and on
o' legal holidays, or days celebrated as such, shall be paid for at the rate of double (2) time.

at the rate of one ant
Sundays and recognize

AWO21 082 HOT ANNUAL WAGE ORDER NO. 21
Page 1 of 2 Pages



PIKE COUNTY
OVERTIME SCHEDULE - HEAVY CONSTRUCTION

NO. 21: Means the regular workday for which employees shall be compensated at straight time hourly rate of pay shall,
unless otherwise provided for, begin at 8:00 a.m. and end at 4:30 p.m. However, the project starting time may be
advanced or delayed at the discretion of the Employer. At the discretion of the Employer, when working a five (5) day
eight (8) hour schedule, Saturday may be used for a make-up day. If an Employer is prohibited from working on a
holiday, that employer may work the following Saturday at the straight time rate. However, the Employer may have the
option to schedule his work from Monday through Thursday at ten (10) hours per day at the straight time rate of pay with
all hours in excess of ten (10) hours in any one day to be paid at the applicable overtime rate. If the Employer elects to
work from Monday through Thursday and is stopped due to circumstances beyond his control, he shall have the option to
work Friday or Saturday at the straight time rate of pay to complete his forty (40) hours. If an Employer is prohibited from
working on a holiday, that Employer may work the following Friday or Saturday at the straight time rate. Overtime will be
at one and one-half (1%) times the regular rate. If workmen are required to work the enumerated holidays or days
observed as such, or Sundays, they shall receive double (2) the regular rate of pay for suc

NO. 23: Means the regular workweek shall start on Monday and end on Friday, exé where the

work Monday through Thursday, (10) hours per day. AII work over ten (10) hours j

nployer elects to
hours in a week

eight (8) or ten (10) hours. If a job can't Work forty (40) hours Monday throu i ificlement weather or
other conditions beyond the control of the Employer, Friday or Saturday ma p day at straight time
(if working 4-10's). Saturday may be worked as a make-up day at strai 's). An Employer, who is
working a four (4) ten (10) hour day work schedule may use Friday as
holiday. A workday is to begin at the option of the Employer but not later t
requirements of the owner or other conditions beyond the reasgnable con
worked as a make-up day, time on Saturday shall be worke
performed on Sunday shall be paid at two (2) times the re r rater
observed as such, shall also be paid at the double (2) tim ay.

ept when inclement weather,
loyer prevent work. Except as
%) times the regular rate. Work
rformed on recognized holidays or days

NO. 25: Means a regular work week of forty (40) hours, s
shall be either eight (8) or ten (10) hours. If a crew,is preven
part thereof by reason of inclement weather, Satl

ing on day and ending on Friday. The regular work day
w g forty (40) hours Monday through Friday, or any
ereof maybe worked as a make-up day at the straight
day, notwithstanding the fact that they may not have
straight time rate. A work day is to begin between 6:00 a.m. and
9:00 a.m. However, the project startin
hours worked on recognized holidays,

thereof by reason of inclerg r any part thereof may be worked as a make-up day at the straight time
rate. Employees who ar€p 20 rew on a make-up day, notwithstanding the fact that they may not have been
emponed the entire week

AWO21 082 HOT ANNUAL WAGE ORDER NO. 21
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PIKE COUNTY
HOLIDAY SCHEDULE — HEAVY CONSTRUCTION

NO. 4: All work performed on New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day,
Christmas Day, or observed as such, shall be paid at the double time rate of pay. When a Holiday falls on a Sunday,
Monday shall be observed. No work shall be performed on Labor Day, except in case of jeopardy to life or property.
This is applied to protect Labor Day.

NO. 5: The following days are recognized as holidays: New Year's Day, Memorial Day, Fourth of July, Labor Day,
Thanksgiving Day and Christmas Day. If a holiday falls on a Sunday, it shall be observed on the following Monday. If a
holiday falls on a Saturday, it shall be observed on the preceding Friday. No work shall be performed on Labor Day
except in case of jeopardy to work under construction. This rule is applied to protect Labor Day. When a holiday falls
during the normal work week, Monday through Friday, it shall be counted as eight (8) hours toward a forty (40) hour
week; however, no reimbursement for this eight (8) hours is to be paid the workman unless_worked. If workmen are

required to work the above recognized holidays or days observed as such, or Sundays, the eive double (2) the
regular rate of pay for such work. The above shall apply to the four 10’s Monday throug eek. The ten (10)
hours shall be applied to the forty (40) hour work week.

NO. 6: All work done on New Year's Day, Decoration Day, Fourth of July, Labo anksgiving and
Christmas shall be compensated at the double (2) time rate of pay. When a day, it shall not be

NO. 12: All work performed on New Year's Day, Memorial Day, Fourth of eteran's Day, Thanksgiving
Day, Christmas Day, or days celebrated as such, shall be paid at the doubl ay. When one of the foregoing

Thanksgiving Day and Christmas Day. If a holiday falls o shall be observed on the following Monday. If a
hollday falls on Saturday, it shall be observed on the prece i

normal work week, Monday through Friday, |t sh eight (8) hours toward the forty (40) hour week;
[ i e paid to the worker unless worked. If workers are required to
ch, they shall receive double (2) the regular rate of pay for

se of jeopardy to work under construction. This rule is applied to protect
normal work week, Monday through Friday it shall be counted as eight (8)

. Employees have the option to work that make-up day. If workmen are required to
or days observed as such, they shall receive double (2) the regular rate of pay for

Thanksgiving Day an ristmas Day. If a holiday falls on a Sunday, it shall be observed on the following Monday. No
work shall be performedfon Labor Day except in case of jeopardy to work under construction. This rule is applied to protect
Labor Day. When a holiday falls during the normal work week, Monday through Friday, it shall be counted as eight (8)
hours toward the forty (40) hour week; however, no reimbursement for this eight (8) hours is to be paid the workmen unless
worked. An Employer working a four (4) day, ten (10) hour schedule may use Friday as a make up day when an observed
holiday occurs during the work week. Employees have the option to work that make up day. If workmen are required to
work the above enumerated holidays, or days observed as such, they shall receive double (2) the regular rate of pay for
such work.
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PIKE COUNTY
HOLIDAY SCHEDULE — HEAVY CONSTRUCTION

NO. 31: All work performed on New Year's Day, Presidents’ Day, Veterans’ Day, Good Friday, Decoration Day, Fourth of
July, Labor Day, Christmas Eve Day, Christmas Day, Thanksgiving Day and Day after Thanksgiving or days celebrated for
the same.

oS
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