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RSMo 2000, within thirty (30) days after a certified copy of this
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Building Construction Rates for
BARTON County

REPLACEMENT PAGE

Section 006

Basic Over-
OCCUPATIONAL TITLE ** Date of | * Hourly Time Holiday Total Fringe Benefits
Increase Rates Schedule | Schedule

Asbestos Worker (H & F) Insulator $24.22 56 28 $11.00
Boilermaker 6/14 $33.36 57 7 $27.95
Bricklayer and Stone Mason 6/14 $27.60 24 74 $15.70
Carpenter 6/14 $22.40 6 63 $14.65
Cement Mason 6/14 $22.65 64 4 $9.60
Communication Technician $14.60 FED $4.57
Electrician (Inside Wireman) 6/14 $26.05 27 9 $11.485 + 8%
Electrician (Outside-Line Construction\Lineman) $38.60 125 65 $5.00 + 34.5%

Lineman Operator $36.54 125 65 $5.00 + 34.5%

Groundman $24.95 125 65 $5.00 + 34.5%
Elevator Constructor 6/14 a $42.940 26 54 $28.335
Glazier $22.30 36 52 $6.06
Ironworker 6/14 $27.50 50 4 $27.35
Laborer (Building):

General 6/14 $20.36 111 4 $11.12

First Semi-Skilled 6/14 $21.86 111 4 $11.12

Second Semi-Skilled 6/14 $21.86 111 4 $11.12
Lather USE CARPENTER RATE
Linoleum Layer and Cutter 6/14 $23.98 123 78 $14.49
Marble Mason 6/14 $21.55 124 $12.79
Marble Finisher
Millwright 6/14 $22.40 6 6 $14.65
Operating Engineer

Group | 6/14 $25.45 84 $12.03

Group Il $12.03

Group IlI $12.03

Group IlI-A $12.03

Group IV

Group V $12.03
Painter $11.83
Pile Driver $14.65
Pipe Fitter $14.22
Plasterer $9.80
Plumber $14.22
Roofer \ Waterproofer $9.63
Sheet Metal Worker $12.63
Sprinkler Fitter - Fire Protection $18.90
Terrazzo Worker $14.38
Terrazzo Finisher
Tile Setter $12.79
Tile Finisher
Traffic Control Service Driver $2.75
Truck Driver-Teamster

Group | $9.85

Group Il $9.85

Group Ill $26.42 31 35 $9.85

Group IV $26.54 31 35 $9.85

Fringe Benefit Percentage is of the Basic Hourly Rate

For additional information regarding the application of the Marble Finisher, Terrazzo Finisher and Tile Finisher see the Labor
and Industrial Relations Commission Order of June 10, 2014, in the Matter of Objection Nos. 006-121.

*Annual Incremental Increase

*SEE FOOTNOTE PAGE

ANNUAL WAGE ORDER NO. 21
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Building Construction Rates for Section 006
BARTON County Footnotes

Basic Over-
OCCUPATIONAL TITLE ** Date of| Hourly Time Holiday Total Fringe Benefits
Increase Rates |[Schedule|Schedule

¥ is incidental.
Use Building Construction Rates on Building construction in accordance t ificd®ions of construction
work established in 8 CSR 30-3.040(2).

Use Heavy Construction Rates on Highway and Heavy constructiS&@in a ce with the classifications of

construction work established in 8 CSR 30-3.040(3). %

a - Vacation: Employees over 5 years - 8%; Em ees und@er 5 years - 6%
b - On all work over $750,000 Total Mec t - 00 Wages, $14.22 Fringes
On all work under $750,000 Total Mg ct cost - $25.03 Wages, $14.22 Fringes

* Welders receive rate prescribed for the occupational title performing operatio

ANNUAL WAGE ORDER NO. 21 3/14



REPLACEMENT PAGE
BARTON COUNTY
BUILDING CONSTRUCTION OVERTIME SCHEDULE

FED: Minimum requirement per Fair Labor Standards Act means time and one-half (1 ¥2) shall be paid for all work in
excess of forty (40) hours per work week.

NO. 6: Means eight (8) hours shall constitute a standard work day, and forty (40) hours per week shall constitute a
week’s work. All time worked outside of the standard work day and on Saturday shall be classified as overtime and paid
the rate of time and one-half (1%2). All work done on Sunday and recognized holidays must be paid for at the double (2)
time rate. The Employer shall have the option of working five (5) eight (8) hour days or four (4) ten (10) hour days to
constitute a normal forty (40) hour work week. Work in excess of eight (8) hours per day (when working 5-8’s) or ten (10)
hours per day (when working 4-10’s) or forty (40) hours per week shall be paid at the overtime rate of time and one-half
(1%2). When the four (4) day ten (10) hour work week is in effect, the standard work week shall consist of forty (40) hours,
Monday through Friday, which will consist of any four (4) ten (10) hour days within the five (5) day period. In the event
the job is down for any reason beyond the control of the Employer, then Friday and/or Saturday may, at the option of the
Employer, be worked as a make-up day, straight time not to exceed ten (10) hours per day or forty (40) hours per week.
Starting time will be designated by the Employer. When the five (5) day eight (8) hour work week is in effect, forty (40)
hours per week shall constitute a week’s work, normal work week being Monday through Friday. In the event the job is
down for any reason beyond the control of the Employer then Saturday may, at thagmition of the Employer, be worked as
per week. In instances where
X J's may be used. Scheduling
conflicts are not valid reasons. Make-up days are not to be used to make gyio recognized holidays.

Employer shall be considered regular hours. Weekend work shall be
regular rate of pay. Weekend begins 12:01a.m. Saturday. Overtime i$¥i ed over forty (40) hours per pay period,
and shall be paid at the rate of one and one-half (1v2) times i
the rate of two (2) times the regular rate of pay.

NO. 10: Means the regular working day shall be schedule onSWt of at least eight (8) hours but no more than ten (10)
consecutive hours, exclusive of the lunch period, un provided. Crews shall be scheduled to commence at
any time between the hours of 5:00 a.m. and . r earlier if agreed on by the majority of any one crew. Except
as specifically provided for Saturdays, Sund [ [
forty (40) hours in one (1) work week, or in eX@ess of té (10) hours in one work day shall be paid at the rate of one and
one-half (1%2) times the regular hourly g work performed on a Saturday shall be paid at the rate of one
and one-half (1¥2) times the regular j e unless such Saturday work falls under the category of Saturday
make Up Day. When this Saturda ‘ 2y does occur, the Employee may work on Saturday at stralght time;
provided, however, if during th
straight time rate exceeds for
and one-half (1%2) time the regu
weeks in which a designated holl
shall be paid at the rate of double

ourSRgll time worked in excess of the forty (40) hours will be paid at the rate of one
age scale. The provision of this Saturday Make Up Day shall not apply to any
is recognized. Any work performed by Employees anywhere on Sunday or holidays
time the regular wage scale.

NO. 17: Means the regular working day shall consist of eight (8) hours of labor between 7:00 a.m. and 3:30 p.m. and the
regular work week shall consist of five (5) consecutive eight (8) hour days of labor beginning on Monday and ending with
Friday of each week. All full-time or part-time labor performed during such hours shall be recognized as regular working
hours and paid for at the regular hourly rate. Except as otherwise provided, all work performed outside of regular working
hours during the regular work week, shall be at double (2) times the regular rate. Working hours may be varied by two (2)
hours. When circumstances warrant and when it is mutually beneficial and agreed to by interested parties, the Employer
may institute a work week consisting of four (4) consecutive ten (10) hour days, between the hours of five (5) a.m. and six
(6) p.m., Monday through Thursday, with one-half (1/2) hour allowed for a lunch period each day. Friday may be used as
a make-up day. The make-up day will be voluntary, and a decision not to work may not be held against the employee
When working four (4) ten (10) hour day’s overtime will be paid at the time and one-half (1%%) rate for the eleventh (11" )
and twelfth (12‘) hour, all other work will be paid at the double (2) time rate of pay. The first two (2) hours of overtime,
Monday through Friday, and the first eight (8) hours on Saturday shall be at time and one-half (1%2) for all work. All other
overtime shall be at double (2) time. The first two (2) hours of overtime must be concurrent with the regular work day, two
(2) hours prior to or following the regular work day are at time and one-half (1%2). The regular workday (as previously
defined) on Saturday is paid at time and one-half (1¥2). Work performed outside of the regular Saturday work day is at
double (2) time. All work performed on recognized holidays, or days locally observed as such, and Sundays shall be paid
at the double (2) time rate of pay.
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REPLACEMENT PAGE
BARTON COUNTY
BUILDING CONSTRUCTION OVERTIME SCHEDULE

NO. 19: On single shift operation, eight (8) hours of work, between 8:00 a.m. and 4:30 p.m., shall constitute a day’s
work. Forty (40) hours of work Monday through Friday shall constitute a workweek. The starting time may be changed
to begin between the hours of six (6:00) and ten (10:00) a.m. The first two (2) hours performed in excess of an eight
(8) hour workday Monday through Friday, and the first ten (10) hours on Saturday, shall be paid at time and one-half
(1.5) the basic straight—time rate. All work performed on Sundays and holidays, and in excess of ten (10) hours a day
shall be paid at double (2) the basic straight time rate of pay. When hours worked are outside of established work
hours, the pay rate shall be one and one-half (1.5) times the regular rate of pay for the first ten (10) hours, and all
hours in excess of ten (10) hours shall be at the double-time rate. Shift work of either one (1) eight hour night shift, or
two (2) eight (8) hour night shifts on a job which will continue for at least one (1) week, all employees shall be paid
eighteen and one-half percent (18.5%) over the straight-time hourly rate on the night shifts. All hours worked in excess
of eight (8) in a shift shall be paid at the applicable overtime rate of pay. The normal workweek may be changed to
four (4) ten (10) hour days or four (4) ten (10) hour nights, if on shift work, with the following provisions: Monday
through Thursday would be the normal workweek with Friday being used as scheduled workday in case of a day being
lost due to weather, all employees working night shift, on a job that will continue at least one (1) week, shall be paid
thirty percent (30%) over the regular straight-time hourly rate of pay, and any hqg yorked before or after established
starting and quitting times being paid at double (2) time hourly rates of pay.

regular workweek shall be Monday through Friday. A workweek of hour days may be established on a
per job basis. Saturday may be used for a make-up day, when wigki riday when working 4-10’s. All time

Saturday shall be paid for at the rate of time and one-half (
will apply. All time worked on Sundays and the recognized h

er eight (8) hours worked, then double (2) time
e paid at the rate of double (2) time.

NO. 26: Means that the regular working day shall
five (5) days per week, Monday to Friday, inclusiv
general contractor and worked by the majorj
agreement). Work performed on Constructio
on Monday to Friday, inclusive, shall be clasgfi
employer may establish hours worked gsg j

igh®§8) hours worked between 6:00 a.m., and 5:00 p.m.,
ork at each jobsite shall be those established by the
(The above working hours may be changed by mutual
days, Sundays and before and after the regular working day

Ist of ten (10) hours worked consecutively, between 6:00 a.m. and
day, inclusive. Any work performed on Friday, Saturday, Sunday and

. ork between the hours of eight (8:00) a.m. and four-thirty (4:30) p.m., shall constitute
a work day. Forty (40) hours within five (5) days - Monday through Friday, inclusive - shall constitute a work week. The
regular starting time in the morning may be moved not more than one hour prior to 8:00 a.m.; however, in no case shall
more than eight (8) hours be worked per day without the applicable overtime rate being paid. When job conditions dictate
and as required by the employer, the employer shall be allowed to establish a four (4) day, ten (10) hour per day work
week. This work week is defined as Monday through Thursday, with a Friday make-up day. The normal work day under
a ten (10) hour four (4) day work week shall be from 8:00 a.m. to 6:30 p.m., with a one hour starting variance. The make-
up day of Friday shall be instituted for specific reasons such as loss of production due to weather and Holidays. All hours
worked in excess of ten (10) hours per day or forty (40) hours per week or hours worked outside the normal work week
shall be paid at the applicable overtime rate. This language is not intended to change the normal five (5) day, eight (8)
hours per day work week. All overtime work after a regular work day, (8) hours, Monday through Friday shall be paid at
time and one-half (1%2). All hours worked on Saturday shall be paid at time and one-half (1%2). All other overtime on
Sunday and recognized holidays shall be paid for at double (2) the straight-time rate of pay. Shift work performed
between the hours of 4:30 p.m. and 1:00 a.m. (second shift) shall receive eight (8) hours pay at the regular hourly rate of
pay plus 17.3% for all hours worked. Shift work performed between the hours of 12:30 a.m. and 9:00 a.m. (third shift)
shall receive eight (8) hours pay at the regular hourly rate of pay plus 31.4% for all hours worked. A lunch period of thirty
(30) minutes shall be allowed on each shift. All overtime work required after the completion of a regular shift shall be paid
at one and one-half (1v2) times the shift hourly rate.
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REPLACEMENT PAGE
BARTON COUNTY
BUILDING CONSTRUCTION OVERTIME SCHEDULE

NO. 31: Means a regular work week shall consist of not more than forty (40) hours of work and all work performed over
and above ten (10) hours per day and forty (40) hours per week shall be paid at the rate of time and one-half (1¥2). A
workday is to begin between 6:00 a.m. and 9:00 a.m. at the option of the Employer except when inclement weather or
other conditions beyond the reasonable control of the Employer, in which event, the starting time may be advanced or
delayed. Work performed on recognized holidays or days observed as such, shall receive time and one-half (1%%).

NO. 33: Means the standard work day and week shall be eight (8) consecutive hours of work between the hours of 6:00
a.m. and 6:00 p.m., excluding the lunch period Monday through Friday, or shall conform to the practice on the job site.
Four (4) days at ten (10) hours a day may be worked at straight time, Monday through Friday and need not be
consecutive. All overtime, except for Sundays and holidays shall be at the rate of time and one-half (1%2). Overtime
worked on Sundays and holidays shall be at double (2) time.

NO. 36: Means eight (8) hours shall constitute a work day, Monday through Friday between the hours of 6:00 a.m. and
6:00 p.m. Saturday can be used as a makeup day if time is lost due to weather. All hours in excess of the regular forty
(40) hour work week or eight (8) hours per day shall be considered overtime and shall be paid for at the rate of one and
one-half (1%%) times the regular rate. Employees will be paid at the rate of one ang -half (1v2) times their regular rate

] ble (2) the regular hourly rate.
Four (4) ten-hour days, at the option of the Employer, shall be the standard pnsisting of a consecutive ten-
hour period, Monday through Thursday or Tuesday through Friday, betw g6:00 a.m. and 6:00 p.m. Forty
(40) hours per week shall constitute a week's work.

Ive days, Monday through Friday or
g time shall not be earlier than 7:00 a.m.

NO. 48: Means the regularly scheduled work week shall be five
Tuesday through Saturday. Eight (8) hours shall constitute a d
nor later than 10:00 a.m. Forty (40) hours shall constitute a we Overtime at the rate of time and one-half (1%%)
will be paid for all work in excess of forty (40) hours in any oNgworl . On the Monday through Friday schedule, all
work performed on Saturday will be time and one-half ( s time has been lost during the week, in which case
Saturday will be a make up day to the extent of t the Tuesday through Saturday schedule, all work
performed on Monday will be time and one-half (1% has been lost during the week, in which case Monday
rk performed on Sunday will be double (2) time. If employees
ime and one-half (1v%) their regular rate of pay for all hours

ay's work Monday through Friday. Any time worked over eight (8)
%) except for exclusions stated in some following additional sentences.
I the work day between 6:00 a.m. and 9:00 a.m. Any schedule chosen shall be
donday) and used for at least five days. Work may be scheduled on a four (4)
t ten (10) hours a day schedule. If such a schedule is employed, then Friday
may be used as a make-up day n time is lost due to inclement weather. Time and one-half (1%2) shall be paid for any
work in excess of eight (8) hours W any regular work day Monday through Friday unless working 4-10’s, then time and
one-half (1%%) after ten (10) hours. "All work performed on Saturday will be time and one-half (1%2). Double (2) time shall
be paid for all work on Sundays and recognized holidays.

hours will normally be paid at time a
The Employer, at his discretion, may s
started at the beginning of the
days a week (Monday through

NO 56: Means the regular work day shall consist of eight (8) hours between 8:00 a.m. and 4:30 p.m. An optional four
day work week may be utilized with the ten (10) hour clause, days Monday through Thursday or Tuesday through Friday.
Work hours shall be from 7:00 a.m. to 5:30 p.m. any work performed on Monday or Friday outside the regular scheduled
four (4) days shall be at one and one half (1 %2) the regular rate of pay. Work performed outside of the regular work day,
and on Saturdays shall be paid at one and one half (1 %2) the regular rate of pay. Sundays and holidays shall be paid at
double (2) time the regular rate of pay.

AWO21 006 OT inl.doc ANNUAL WAGE ORDER NO. 21 Page 3 of 5



REPLACEMENT PAGE
BARTON COUNTY
BUILDING CONSTRUCTION OVERTIME SCHEDULE

NO. 57: Means eight (8) hours per day shall constitute a day's work and forty (40) hours per week, Monday through
Friday, shall constitute a week's work. The regular starting time shall be 8:00 a.m. If a second or third shift is used,
the regular starting time of the second shift shall be 4:30 p.m. and the regular starting period for the third shift shall be
12:30 a.m. These times may be adjusted by the employer. The day shift shall work a regular eight (8) hours shift as
outlined above. Employees working a second shift shall receive an additional $0.25 above the regular hourly rate and
perform seven and one-half (7%2) hours work for eight (8) hours pay. Third shift employees shall be paid an additional
$0.50 above the regular hourly rate and work seven (7) hours for eight (8) hours pay. When circumstances warrant, the
Employer may change the regular workweek to four (4) ten-hour days at the regular time rate of pay. All time worked
before and after the established workday of eight (8) hours, Monday through Friday, and all time worked on Saturday
shall be paid at the rate of time and one-half (1%2) except in cases where work is part of an employee's regular Friday
shift. All time worked on Sunday and recognized holidays shall be paid at the double (2) time rate of pay except in
cases where work is part of an employee's previous day’s shift. For all overtime hours worked $26.71 of the fringe
benefits portion of the prevailing wage shall be paid at the same overtime rate at which the cash portion of the
prevailing wage is to be paid. The remaining $1.24 of the fringe benefit portion of the prevailing wage may be paid at
straight time.

NO. 64: Means eight (8) hours shall constitute a day's work beginning at 8:0Q
hours shall constitute a week’s work, Sunday through Saturday. In the even
beyond the control of the Employer, the Employer may schedule work o
(8) hours in one day, forty (40) hours in one week, or on Saturday
overtime and be paid at the rate of time and one-half (1v2). All work
as overtime and be paid at the rate of double (2) time. When th
standard work day shall be consecutive ten (10) hour periods. _Forty
Sunday through Saturday inclusive. In the event the job is
and/or Saturday may, at the option of the Employer be wor as a
hours per day or forty (40) hours per week.

due to weather or conditions
hight time.  All work over eight
provided) shall be classified as
cognized holidays shall be classified
ten-hour work week is in effect, the

eamons beyond the contractors control, then Friday
e-up day, straight time not to exceed ten (10)

NO. 84: The regular working starting time of 8:00 a.
6:00 a.m. or delayed one (1) hour to 9:00 a.m.

ing quitting time of 4:30 p.m.) may be moved forward to
rovided in this Article, eight (8) hours a day shall constitute a
jtute a weeks’ work, which shall begin on Sunday and end on
Saturday. All time worked outside of the star@ard woriday and on Saturday shall be classified as overtime and paid at
the rate of time & one- -half (11/2) (except d). All time worked on Sunday and recognized holidays shall be
(2) time. The Employer has the option of working either five (5)
eight-hour days or four (4) ten-hour'§g gtitute a normal forty (40) hour work week. When the four (4) ten-hour
work week is in effect, the standard day shall be consecutlve ten (10) hour periods, exclusive of the Iunch perlod
beginning at 6:30 a.m. and fo
In the event the job is down for beyond the Employer's control, then Friday and/or Saturday may, at the option
of the Employer, be worked as ake-up day, straight time not to exceed ten (10) hours or forty (40) hours per week.
When the five (5) eight-hour workveek is in effect, forty (40) hours per week shall constitute a week's work, Monday
through Friday, inclusive. In the event the job is down for any reason beyond the Employer's control, then Saturday may,
at the option of the Employer, be worked as a make-up day, straight time not to exceed eight (8) hours or forty (40) hours
per week.
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REPLACEMENT PAGE
BARTON COUNTY
BUILDING CONSTRUCTION OVERTIME SCHEDULE

NO. 111: Means eight (8) hours shall constitute a day’s work, Monday to Friday inclusive. All overtime shall be at the
rate of time and one-half (1%2) except Sundays, and recognized holidays, which shall be paid for at the rate of double (2)
time if worked. The work day is to begin between 6:00 a. m. and 9:00 a.m. at the option of the employer. If an employer
is prevented from working forty (40) hours, Monday through Friday, or any part thereof by reason of inclement weather
(rain or mud), Saturday or any part thereof may be worked as a make-up day at the straight time rate. The regular work
week shall start on Monday and end on Friday, except where the employer elects to work Monday through Thursday, ten
(10) hours per day. All work over ten (10) hours in a day and forty (40) hours in a week shall be one and one-half (1%2)
times the regular hourly rate. Work prior to 6:00 a.m. will be paid at the overtime rate. The regular work day shall be
either eight (8) or ten (10) hours. Employers working a four (4) ten (10) hour day week schedule will be allowed a Friday
or Saturday make-up day provided workmen were prevented from working during the normal work week due to inclement
weather or other conditions beyond the control of the employer. Make-up days shall not be utilized for days lost to
holidays. If a job can't work forty (40) hours Monday through Thursday because of inclement weather or other conditions
beyond the control of the employer, Friday or Saturday may be worked as a make-up day at straight time (if working 4-
10’s). Saturday may be worked as a make-up day at straight time if working (5-8’s). If an employer has started the work
week on a five-day, eight-hour schedule, and due to inclement weather misses any tlme then he may switch to a nine (9)
or (10) hour a day schedule, at straight time, for the remainder of that work wegligin order to make up the lost time.

NO. 123: Means except as provided, eight (8) hours a day (8:00 A.M. to
excluding the 30-minute lunch period, and forty (40) hours per week itogPa week’s work. All time worked
d paid the rate of time and one-half
(except as herein provided). All time worked on Sunday and herein igllys shall be classified as overtime and

days to constitute a normal forty (40) hour work week.

standard work week shall consist of forty (40) hours, M
consecutive ten (10) hour days within the five day period.
of the Employer, then Friday and/or Saturday may, oNhe Employer, be worked as a make-up day, straight
time not to exceed ten (10) hours or forty (40) hours .Qtarting time will be designated by the Employer. When
the five (5) day eight (8) hour work week is in 40) hours per week will constitute a week’s work (normal work
week being Monday through Friday). In the jOy
then Saturday may, at the option of the Emp
hours or forty (40) hours per week.

ay t h Friday, which will consist of any four (4)
ent the job is down for any reason beyond the control

NO. 124: Means eight (8) hours shd
5:30 p.m., Monday through Friday. TF
regular workweek shall be M
Friday, shall be paid for at one

g day’s work on all classes of work between the hours of 6:00 a.m. and
Day for time worked during these hours shall be at the regular wage rate. The
rodgp Friday. Employment from 4:30 p.m. to 12:00 midnight, Monday through
f (1%2) times the regular hourly rate. From 12:00 midnight until 8:00 a.m. on
any day shall be paid for at twiceg@ie regular hourly rate. All time worked on Sundays and the recognized holidays shall
be paid at the rate of double (2) tfge. It is understood that forty (40) hours shall constitute a regular workweek, (5-8's)
Sunday Midnight through Friday Midnight, understanding anything over eight (8) hours is one and one-half (1v2) times the
hourly wage rate.

NO. 125: Eight (8) hours of work between the hours of 8:00 a.m. and 4:30 p.m. shall constitute a work day. Forty (40)
hours within the five (5) days, Monday through Friday inclusive, shall constitute the work week. Starting time may be
adjusted not to exceed two (2) hours. Work performed outside of the aforementioned will be paid at the applicable
overtime rate. When starting time has been adjusted, all other provisions concerning the work day shall be adjusted
accordingly. The overtime rate of pay shall be one and one-half (1%2) times the regular rate of wages, other than on
Sundays, holidays and from Midnight until 6:00 a.m., which will be paid at double (2) the straight time rate.
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BARTON COUNTY
HOLIDAY SCHEDULE — BUILDING CONSTRUCTION

NO. 1: All work done on New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day and
Christmas Day shall be paid at the rate of double time. When one of the above holidays falls on Sunday, the
following Monday shall be observed. When one of the above holidays falls on Saturday the preceding Friday shall
be observed.

NO. 2: All work performed on New Year's Day, Memorial Day, Fourth of July, Labor Day, Thanksgiving Day,
Christmas Day, or the days observed as such, shall be paid at the double time rate of pay.

NO. 4: All work done on New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving and
Christmas Day shall be paid at the double time rate of pay. If any of the above holidays fall on Sunday, Monday will
be observed as the recognized holiday. If any of the above holidays fall on Saturday, Friday will be observed as the
recognized holiday.

NO. 7: The following days are assigned days and are recognized as holidays: New Year's Day, Memorial Day,
Independence Day, Labor Day, Veteran's Day, Thanksgiving Day, and Christmas Day. If a holiday falls on a
Sunday, it shall be observed on the following Monday. If a holiday falls on a Saturday, it shall be observed on the
preceding Friday. No work shall be performed on Labor Day except in case of jegnardy to work under construction.

shall be counted as eight (8) hours toward the forty (40) hour week. HoweVvg
hours is to be paid to the workman unless worked. If workman are requi
or days observed as such, or on Sunday, they shall receive double (2

NO. 9: All work performed on New Year's Day, Memorial Day, abor Day, Thanksgiving Day and
Christmas Day shall be paid for at the double time rate of pay. the above listed holidays falling on
Sunday shall be observed on the following Monday and paj d®Qble time rate of pay as all observed holidays,
if worked.

NO. 14: The following days are recognized Holidays: M i ay, Fourth of July, Thanksgiving Day, Christmas
Day, and New Year's Day. No work shall be d Day. When falling on a Sunday and the following
Monday is observed as part of the holiday, | onday shall be considered a holiday. Sunday and Holidays

will be paid at the rate of two (2) times the r

NO. 19: All work done on New Year
Day shall be paid at the double tigg
However, the employee shall no
preceding Thanksgiving Day. Whe
considered a holiday and a e
holidays falls on Saturday, th

shall be at the double (2) time

Day, July 4th, Labor Day, Thanksgiving Day, and Christmas
he employee may take off Friday following Thanksgiving Day.
oreman, General Foreman or Superintendent on the Wednesday
One of the above holidays falls on Sunday, the following Monday shall be
ed on either day shall be at the double (2) time rate. When one of the
Friday shall be considered a holiday and all work performed on either day

NO. 22: All work performed on New Year’'s Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day,
Christmas Day, or days locally observed as such, and Sunday shall be recognized as holidays. If a holiday falls on
Saturday, Friday shall be observed; if it falls on Sunday, Monday shall be observed. All work performed on holidays
shall be paid at the double (2) time rate of pay.

NO. 28: All work done on New Year's Day, Veteran's Day, Memorial Day, Independence Day, Thanksgiving Day
and Christmas Day shall be paid at the double time rate of pay. No work shall be performed on Labor Day except
when triple (3) time is paid. When a holiday falls on Sunday, the following Monday shall be observed as the holiday.
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BARTON COUNTY
HOLIDAY SCHEDULE — BUILDING CONSTRUCTION

NO. 35: The following days are recognized as holidays: New Year's Day, Memorial Day, Independence Day, Labor
Day, Thanksgiving Day and Christmas Day. If a holiday falls on a Sunday, it shall be observed on the following
Monday. No work shall be performed on Labor Day except in case of jeopardy to work under construction. This rule
is applied to protect Labor Day. When a holiday falls during the normal work week, Monday through Friday, it shall
be counted as eight (8) hours toward the forty (40) hour week; however, no reimbursement for this eight (8) hours is
to be paid the workman unless worked. An Employer working a four (4) day, ten (10) hour schedule may use Friday
as a make-up day when an observed holiday occurs during the work week. Employees have the option to work that
make-up day. If workmen are required to work the above enumerated holidays or days observed as such, they shall
receive time and one-half (1 %2) the regular rate of pay for such work.

NO. 49: The following days shall be observed as legal holidays: New Year's Day, Decoration Day, July 4th, Labor
Day, Thanksgiving Day, Christmas Day, Employee's birthday and two (2) personal days. The observance of one (1)
of the personal days to be limited to the time between December 1 and March 1 of the following year. If any of these
holidays fall on Sunday, the following Monday will be observed as the holiday and if any of these holidays fall on
Saturday, the preceding Friday will be observed as the holiday. If employees work on any of these holidays they
shall be paid time & one-half (1%%) their regular rate of pay for all hours worked.

NO. 52: All work performed on Memorial Day, Independence Day, Labor Day,
shall receive the double (2) time rate of pay.

uiving Day and Christmas Day

NO. 54: All work performed on New Year's Day, Memorial Day, Ip#€pe 2y, Labor Day, Veteran’'s Day,
Thanksgiving Day, the Friday after Thanksgiving Day, and Christm@s all bg paid at the double (2) time rate of
pay. When a holiday falls on Saturday, it shall be observed on Frigay. el holiday falls on Sunday, it shall be
observed on Monday.

NO. 63: All work done on New Year's Day, Memorjal
Christmas Day must be paid for at the double (2) time
July except to preserve life or property. When any of

f July, Labor Day, Thanksgiving Day and
work shall be done on Labor Day or the Fourth of

e named holidays fall on Sunday, the following
ay, Friday shall be observed as the holiday.

NO. 65: Work performed on New Year'
Christmas Day, or days celebrated as su
Saturday, it will be observed on Frid it

paid for at double (2) the regular @
Y Year's Day, Memorial Day, Fourth of July, Labor Day, Veteran’'s Day,

pall be paid at double (2) time of the hourly rate of pay. In the event one of
holiday shall be celebrated on Saturday. If the holiday falls on Sunday, the

paid at the double time rate of pay. If the holiday falls on
falls on Sunday, it will be observed on Monday, and shall be

Thanksgiving Day and Chri
the above holiday’s falls on S
holiday will be celebrated on

NO. 78: The following days shall be recognized as holidays: New Year's Day, Memorial Day, Independence Day,
Labor Day, Thanksgiving and Christmas. If any of the above holidays fall on Sunday, Monday will be observed as
the legal holiday. If any of the above holidays fall on Saturday, Friday will be observed as the legal holiday. All time
worked on Sunday and herein named holidays shall be classified as overtime and paid at the rate of double time.
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Heavy Construction Rates for
BARTON County

REPLACEMENT PAGE

Section 006

Basic Over-
OCCUPATIONAL TITLE * Date of Hourly Time Holiday Total Fringe Benefits
Increase Rates Schedule| Schedule

Carpenter 6/14 $28.27 7 16 $15.05
Electrician (Outside-Line Construction\Lineman) $38.60 18 24 $5.00 + 34.5%

Lineman Operator $36.54 18 24 $5.00 + 34.5%

Lineman - Tree Trimmer $20.90 31 30 $6.01 + 23.5%

Groundman $24.95 18 24 $5.00 + 34.5%

Groundman - Tree Trimmer $16.90 31 30 $6.01 + 23.5%
Laborer

General Laborer $23.22 4 18 $12.01

Skilled Laborer $23.77 4 18 $12.01
Millwright 6/14 $28.27 7 16 $15.05
Operating Engineer

Group | 6/14 $29.43 5 15 $12.59

Group Il 6/14 $29.08 5 15 $12.59

Group IlI 6/14 $28.88 5 $12.59

Group IV 6/14 $26.83 5 $12.59

Oiler-Driver 6/14 $26.83 5 $12.59
Pile Driver 6/14 $28.27 7 $15.05
Traffic Control Service Driver $16.35 $2.75
Truck Driver-Teamster

Group | 6/14 $28.22 $11.65

Group Il 6/14 $11.65

Group Il 6/14 $11.65

Group IV 6/14 $11.65

Use Heavy Construction Rates on Highway and Heavy constru

construction work established in 8 CSR 30-3.040(3).

Use Building Construction Rates on Building constructi

work established in 8 CSR 30-3.040(2).

If a worker is performing work on a heavy cop
Construction Rate Sheet, use the rate for thal

&

*Annual Incremental Increase

ANNUAL WAGE ORDER NO. 21

broject within an occupational title that is not listed on the Heavy
e as shown on the Building Construction Rate sheet.
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BARTON COUNTY
OVERTIME SCHEDULE - HEAVY CONSTRUCTION

FED: Minimum requirement per Fair Labor Standards Act means time and one-half (1 ¥2) shall be paid for all work in
excess of forty (40) hours per work week.

NO. 4: Means a regular work week shall consist of not more than forty (40) hours of work, Monday through Saturday, and
all work performed over and above ten (10) hours per day and forty (40) hours per week shall be paid at the rate of time &
one-half (1¥2). Workers shall receive time and one-half (1%2) for all work performed on Sundays and holidays. A work day
is to begin between 6:00 a.m. and 9:00 a.m. at the option of the Employer except when inclement weather or other
conditions beyond the reasonable control of the Employer prevent work, in which event, the starting time may be delayed,
but not later then 12:00 noon. When a holiday falls during the normal work week, Monday through Friday, it shall be
counted as eight (8) hours toward a forty (40) hour week; however, no reimbursement for this eight (8) hours is to be paid
to the worker(s) unless worked.

NO. 5: Means a regular work week shall consist of not more that forty (40) hours work, Monday through Saturday, and all
work performed over and above ten (10) hours per day and forty (40) hours per week shall be paid at the rate of time &

one-half (1%2). Workmen shall receive time and one-half (1%2) for all work performed on Sundays and recognized holidays
or days observed as such. Double (2) time shall be paid for work on Sunday or recogmzed holidays when and only if any
other craft employees of the same employer at work on that same job site are recejégag double (2) time pay for that

working 4-10's). Saturday may be worked as a make up day at straight ti
utilized for days lost to holidays. A work day is to begin between 6:00 a,

ayed but not later than 12:00 noon.
performed over and above thirty-two

requirements of the owner, prevent work. In such event the starting ti
Where one of the holidays falls or is observed during the work week, t
(32) hours shall be paid at time & one-half (1v2).

NO. 7: Means the regular work week shall start on Mond
Monday through Thursday, ten (10) hours per day. All work
be at the overtime rate of one and one-half (1%2) tim
(8) or ten (10) hours. If a job can't work forty
conditions beyond the control of the Employe
working 4-10's). Saturday may be worked as
utilized for days lost due to holidays. A is tog¥egin at the option of the Employer but not later than 11:00 a.m.
except when inclement weather, requ owner or other conditions beyond the reasonable control of the
Employer prevent work. Except as W ake-up day, time on Saturday shall be worked at one and one-half (1%2)
times the regular rate. Work performc®Q@®n Sunday shall be paid at two (2) times the regular rate. Work performed on
recognized holidays or days ob SQh, shall also be paid at the double (2) time rate of pay.

n d on Friday, except where the Employer elects to work

10) hours in a day or forty (40) hours in a week shall
hourly rate. The regular work day shall be either eight
onday through Friday because of inclement weather or other
turday may be worked as a make-up day at straight time (if

NO. 12: Means a regular work shall consist of not more than forty (40) hours of work and all work performed over
and above ten (10) hours per day@and forty (40) hours per week shall be paid at the rate of time & one-half (1%2). A
workday is to begin between 6:00 &m. and 9:00 a.m. at the option of the Employer except when inclement weather or
other conditions beyond the reasonable control of the Employer, in which event, the starting time may be advanced or
delayed. Workers shall receive time and one-half (1v2) for all work performed on recognized holidays or days observed as
such.

NO: 18: Eight (8) hours of work between the hours of 8:00 a.m. and 4:30 p.m. shall constitute a work day. Forty (40)
hours within the five (5) days, Monday through Friday inclusive, shall constitute the work week. Starting time may be
adjusted not to exceed two (2) hours. Work performed outside of the aforementioned will be paid at the applicable
overtime rate. When starting time has been adjusted, all other provisions concerning the work day shall be adjusted
accordingly. The overtime rate of pay shall be one and one-half (1%) times the regular rate of wages, other than on
Sundays, holidays and from Midnight until 6:00 a.m., which will be paid at double (2) the straight time rate.

AWO21 006 HOT ANNUAL WAGE ORDER NO. 21
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BARTON COUNTY
OVERTIME SCHEDULE - HEAVY CONSTRUCTION

NO. 29: Means the regularly scheduled work week shall be five (5) consecutive days, Monday through Friday or Tuesday
through Saturday. Eight (8) hours shall constitute a day's work. Starting time shall not be earlier than 7:00 a.m. nor later
than 10:00 a.m. Forty (40) hours shall constitute a week's work. Overtime at the rate of time and one-half (1%2) will be paid
for all work in excess of forty (40) hours in any one work week. On the Monday through Friday schedule, all work performed
on Saturday will be time and one-half (1%2) unless time has been lost during the week, in which case Saturday will be a make
up day to the extent of the lost time. On the Tuesday through Saturday schedule, all work performed on Monday will be time
and one-half (1%2) unless time has been lost during the week, in which case Monday will be a make-up day to the extent of
the lost time. Any work performed on Sunday will be double (2) time. If employees work on any of the recognized holidays,
they shall be paid time and one-half (1v2) their regular rate of pay for all hours worked.

NO. 31: Means the overtime rate shall be time and one-half the regular rate for work over forty (40) hours per week.
Sundays and Holidays shall be paid at double the straight time rate. All employees performing work on affected
properties during or following emergencies shall receive the applicable rate of pay for the first sixteen (16) consecutive
hours and all hours worked in excess of sixteen (16) consecutive hours shall be paid at double time until broken by an
eight (8) hour rest period. Should an employee be called back to work within two hours of his normal quitting time, the
previous hours worked shall count toward the above sixteen (16) hour provision.

S
N
Qg)\z\
v
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BARTON COUNTY
HOLIDAY SCHEDULE — HEAVY CONSTRUCTION

NO. 3: The following days are recognized as holidays: New Year’'s Day, Memorial Day, Independence Day, Labor Day,
Thanksgiving Day and Christmas Day. If a holiday falls on a Sunday, it shall be observed on the following Monday. No
work shall be performed on Labor Day except in case of jeopardy to work under construction. This rule is applied to
protect Labor Day. When a holiday falls during the normal work week, Monday through Friday, it shall be counted as
eight (8) hours toward the forty (40) hour week; however, no reimbursement for this eight (8) hours is to be paid to the
workmen unless worked. An Employer working a four (4) day, ten (10) hour schedule may use Friday as a make up day
when an observed holiday occurs during the work week. Employees have the option to work that make up day. If
workmen are required to work the above enumerated holidays, or days observed as such, they shall receive time & one-
half (1%%) the regular rate of pay for such work.

NO. 15: The following days are recognized as holidays: New Year's Day, Memorial Day, July Fourth, Labor Day,
Thanksgiving Day and Christmas Day. If a holiday falls on Sunday, it shall be observed on the following Monday. If a
holiday falls on Saturday, it shall be observed on the preceding Friday. No work shall be performed on Labor Day except
in case of jeopardy to work under construction. This rule is applied to protect Labor Day. If workmen are required to
work the above enumerated holidays or days observed as such, they shall receive time and one-half (1v2) the regular
rate of pay for such work. Where one of the holidays specified falls or is observed during the workweek, then all work
performed over and above thirty-two (32) hours in that week shall be paid atghe rate of time and one-half (1%%).

Thanksgiving Day and Christmas Day. If a holiday falls on Sunday, served on the following Monday. If a
holiday falls on Saturday, it shall be observed on the preceding Friday: hall be performed on Labor Day except
in case of jeopardy to work under construction. This rule is a pRatect Labor Day. When a holiday falls during the
normal work week, Monday through Friday, it shall be co °
the worker unless worked. If workers are required to
work the above recognized holidays or days observed as s shall receive double (2) the regular rate of pay for
such work.

NO. 18: All work performed on New Year's D
Christmas Day shall be paid at the time and
on the following Monday. If a holiday fallg
performed on Labor Day except in casg
When a holiday falls during the norm$
forty (40) hour week; however no reimB
holiday is worked.

) rate of pay. If a holiday falls on Sunday, it shall be observed
it shall be observed on the preceding Friday. No work shall be
ork under construction. This rule is applied to protect Labor Day.
onday through Friday, it shall be counted as eight (8) hours toward a
®ement for this eight (8) hours is to be paid to the working person(s) unless the

NO. 24: Work performed on NeWaPear's Day, Memorial Day, Fourth of July, Labor Day, Thanksgiving Day, Christmas
Day, or days celebrated as such, $@all be paid at the double time rate of pay. If the holiday falls on Saturday, it will be
observed on Friday; if the holiday fdlls on Sunday, it will be observed on Monday, and shall be paid for at double (2) the
regular straight time rate of pay.

NO. 28: The following days shall be observed as legal holidays: New Year's Day, Decoration Day, July 4th, Labor Day,
Thanksgiving Day, Christmas Day, Employee's birthday and two (2) personal days. The observance of one (1) of the
personal days to be limited to the time between December 1 and March 1 of the following year. If any of these holidays fall
on Sunday, the following Monday will be observed as the holiday and if any of these holidays fall on Saturday, the preceding
Friday will be observed as the holiday. If employees work on any of these holidays they shall be paid time & one-half (1%2)
their regular rate of pay for all hours worked.

NO. 30: All work performed on New Year's Day, Decoration Day, Fourth of July, Labor Day, Christmas Day, Thanksgiving
Day and Day after Thanksgiving or days celebrated for the same.
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